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Dear Mr. Switzer: 

This responds to the grievance you filed with the Idaho State Bar against attorney Justin J. 
Coleman. Bar Counsel’ s Office reviews each grievance in light of the Idaho Bar Commission
Rules (“ IBCR”) and Idaho Rules of Professional Conduct (“ IRPC” or “Rules”). The standard of
proof in attorney discipline matters is clear and convincing evidence, which is a high standard of
proof requiring substantial corroboration to establish disputed facts. 

On April 21, 2025, Bar Counsel’ s Office received your amended grievance. You contended
that Mr. Coleman engaged in retaliatory censorship by blocking you from posting on the Nez Perce
County Prosecutor’ s Office (“ NPCPO”) Facebook page. You contended that after you exposed
alleged tax evasion by Meghan McCreary ( now Vittoria Puccini), she made false allegations
against you in Clarkston, Washington and that this, along with you reporting alleged police bribery, 
led to Mr. Coleman blocking you from posting on the NPCPO’ s Facebook page. You asserted that
Mr. Coleman engaged in collusion with conflicted counsel when he retained attorney Trae Turner
to represent him in the grievance process despite Mr. Turner’ s representation of Travelland LLC
in Idaho Supreme Court Docket No. 52827-2025, as well as Mr. Turner’ s allegedly retaliatory role
in Ms. Puccini’ s harassment charges ( Clarkston Police Department Case No. 23P04948). 

Based upon our review of your grievance, Bar Counsel’ s Office determined that the
following IRPC apply to your contentions: 

IRPC 1.7(a)( 2): Except as provided in paragraph ( b), a lawyer shall not represent a
client if the representation involves a concurrent conflict of interest. A concurrent
conflict of interest exists if there is a significant risk that the representation of one
or more clients will be materially limited by the lawyer’s responsibilities to another
client, a former client or a third person or by the personal interests of the lawyer, 
including family and domestic relationships; 

IRPC 8.4(c): It is professional misconduct for a lawyer to engage in conduct
involving dishonesty, fraud, deceit or misrepresentation; and

IRPC 8.4(d): It is professional misconduct for a lawyer to engage in conduct that is
prejudicial to the administration of justice. 
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Bar Counsel’ s Office recognizes that you believe Mr. Coleman violated the IRPC. 
However, based on the record discussed above and our investigation, we do not find clear and
convincing evidence that Mr. Coleman’ s conduct violated IRPC 1.7(a)( 2), 8.4(c) and 8.4(d). 

There is no clear and convincing evidence that a concurrent conflict of interest exist s. On
May 28, 2025, our office received an email from Mr. Turner stating that upon learning that you
had filed another grievance against him, he would not be representing Mr. Coleman regarding the
grievance you filed against Mr. Coleman. Furthermore, there is no clear and convincing evidence
that Mr. Coleman engaged in conduct involving dishonesty, fraud, deceit or misrepresentation, or
that he engaged in conduct prejudicial to the administration of justice. We understand that you
believe Mr. Coleman engaged in misconduct, but the conduct you described in your grievance, 
including specifically your ability to post Facebook messages, is not a violation of the Rules and
the resolution of your dispute is beyond the jurisdiction of Bar Counsel’ s Office or the attorney
discipline process. Therefore, given this record, we do not find sufficient clear and convincing
evidence of an IRPC violation and this matter is dismissed pursuant to IBCR 509( b)(1). For matters
relating to review of this decision, please see the enclosed FAQ and a copy of IBCR 509. 

Thank you for your time and consideration. 

Sincerely, 

Caralee A. Lambert
Assistant Bar Counsel

CAL:dkt

Enclosures

cc: Justin J. Coleman (via email) 



Bar Counsel has recently issued a decision in response to a
grievance you filed against an Idaho lawyer.  Listed below are
frequently asked questions about the process for appealing Bar
Counsel’ s decision. 

What can I do if I disagree with Bar Counsel’ s decision? 

You may ask the Professional Conduct Board to review Bar Counsel’s decision.  To do this, you
must file a written request stating the reason you are asking for a review.  You must send your
request to the Clerk of the Professional Conduct Board, Idaho State Bar, P.O. Box 895, Boise, 
Idaho 83701, within 14 days after you received Bar Counsel’s decision. 

What happens after the Clerk receives my request for review? 

The Chair of the Professional Conduct Board will appoint a hearing committee to review the
decision.  The hearing committee will be composed of two Idaho lawyers (one of whom will be
named the chair of the review committee) and an Idaho resident who is not a lawyer.  The Clerk
will notify you when a hearing committee has been assigned and will forward your file to the
hearing committee members.  The assignment process typically occurs within two weeks after
the Clerk receives your request. 

How does the committee review my case? 

The hearing committee reviews your case based upon the case file used by Bar Counsel to
render his/her decision, unless you specifically request a telephonic hearing (see below). 

May I request a hearing? 

Yes.  If you would like a telephonic hearing with a hearing committee, you must make this
request when you submit your request for review.  The other party involved in your case may
also request a telephonic hearing.  All hearings are conducted by telephone and will include
both parties to the case, the three hearing committee members, the Clerk of the Professional
Conduct Board, and any other persons deemed necessary to a proper review of the matter. Bar
Counsel does not participate in the review process unless the Idaho State Bar was the grievant. 
All hearings are audio recorded. 

What materials may I submit during the review process? 

The chair of your hearing committee will determine what materials you may submit, but you are
strongly encouraged to limit your submissions only to new, relevant evidence not previously
submitted during Bar Counsel’s review.  Information not previously submitted during Bar
Counsel’s review may best be presented in a new grievance to Bar Counsel.  However, if you
believe you must submit new materials, you may do so by sending them to the Clerk, who will
distribute copies to the other parties and committee members.  Do not send materials directly to
any other party or to the hearing committee. 

May I file a brief or make an oral argument during the review process? 

Yes.  The chair of the hearing committee will determine the scope of the hearing presentation, 
but will generally allow briefs to be filed and oral argument during the hearing.  The chair has
complete discretion to limit the length of briefs and oral argument.  The chair also has complete



discretion to conduct the hearing in the manner he or she believes will best serve the
committee’s ability to review the matter. 

Is my own lawyer permitted to attend the hearing? 

Yes.  Your own lawyer may attend and participate in the hearing. 

Do the Idaho Rules of Civil Procedure apply to the review process? 

The Idaho Rules of Civil Procedure do not generally apply to disciplinary review hearings.  
Again, the chair of the hearing committee has complete discretion to conduct the hearing in the
manner he or she believes will best serve the committee’s ability to review the matter. 

What happens after the review? 

The hearing committee will issue a written decision after the review.  This committee will usually
submit its decision within 21 days after it receives the case file and/or conducts a telephonic
hearing, whichever is later. The Clerk will send a copy of the decision to all parties.  

What decisions can the hearing committee make? 

In its decision, the hearing committee can decide to remand the matter, or any new matter
arising from the hearing, to Bar Counsel for further investigation; agree with or approve Bar
Counsel’s decision; return the matter to Bar Counsel with a recommendation to modify the
decision, which could include a recommendation to file formal charges; or reject Bar Counsel’s
decision and dismiss the matter.   

May I appeal the decision of the hearing committee? 

If the hearing committee finds there was no violation of the Idaho Rules of Professional
Conduct, the decision is final and you may not appeal it further to any hearing committee or
court.  If the hearing committee’s decision results in a sanction being imposed because the
lawyer violated any of the Idaho Rules of Professional Conduct, then either party may seek
review of the decision by the Idaho Supreme Court. 

Whom do I call if I have questions? 

Please direct all questions to the Clerk of the Professional Conduct Board.  You should not
contact any other party, Bar Counsel, or any member of the Professional Conduct Board. 

How does the committee’s decision affect my underlying legal matter? 

Important:  The hearing committee’s review is limited only to determining whether an Idaho
lawyer violated any of the Idaho Rules of Professional Conduct. The hearing committee cannot
and will not determine whether a lawyer committed malpractice, the adequacy of your legal
representation, eligibility for post-conviction relief or whether an underlying civil or criminal
matter was properly decided. If you have private legal claims (malpractice litigation, criminal or
civil appeals, legal fee disputes, etc.) you should not wait on the outcome of this review because
waiting on this review could imperil your legal rights. 



4)  Issue an order from among the options listed in Rule concerning the matter, to the Hearing Committee, the
509( 0( 1- 6); and/ or Grievant and the Respondent.

5)  Take such other steps as are necessary to facilitate the 4)  Review by Hearing Committee.  The Hearing Committee
prompt resolution of the grievance. shall review the matter upon the record before it, unless

either party requests a hearing. If the party seeking review

RULE 509.   General Procedure for Disciplinary of the decision desires such a hearing, he or she shall so
state in the request for review.  If the other party desires a

Proceedings
hearing, he or she shall make a request, in writing, to the

a)  Evaluation.   Bar Counsel shall evaluate all information and Clerk of the Professional Conduct Board within seven days

grievances coming to his or her attention to determine the nature of being served with the request for review.  All hearings
of the issue. Bar Counsel may refer the information or grievance shall be by telephone, unless the Hearing Committee
to another entity if its subject matter falls outside the jurisdiction prescribes another method.  The Hearing Committee shall
of these Rules or the Rules of Professional Conduct.  If the review the existing record prior to holding a hearing, if one
information or Grievance alleges facts that,  if true, would is requested.   If a hearing is held, the parties shall be
constitute a violation of these Rules or the Rules of Professional permitted to file briefs and make oral argument related to the
Conduct, Bar Counsel shall conduct an investigation.   grievance under review, and the Hearing Connnittee may

b)  Investigation. All investigations shall be conducted by or under ask questions regarding the record before it.  The Hearing
the authority and direction of Bar Counsel. Upon the conclusion Committee chair may limit the presentation at the hearing, in
of an investigation, Bar Counsel may:   his or her sole discretion. All written materials related to the

1)  Disregard or dismiss the matter as unfounded, frivolous or hearing shall be sent to the Clerk, who shall disseminate
beyond the purview of these Rules or the Rules of them to all parties and to the Hearing Connnittee.
Professional Conduct and discontinue the investigation and 5)  Decision.  The Hearing Committee, following its review,
proceedings concerning the matter; or

may:
2)  Take any of the disciplinary actions provided by Rule A) remand the matter, or any new matter arising from the

509( c).   hearing, to Bar Counsel for further investigation;
c)  Disposition by Bar Counsel.  If, after due investigation, Bar B) approve Bar Counsel' s disposition;

Counsel determines that a violation of these Rules or the Rules of C) reject Bar Counsel' s disposition and dismiss the matter;
Professional Conduct has occurred, Bar Counsel may:   D) recommend a modification and remand the matter to

1)  Issue an informal admonition or private reprimand to the Bar Counsel for disposition; or
Respondent; E)  recommend the filing of Formal Charges.

2)  Impose probation as provided by Rule 506( f) either as an 6)  Time for Rendering Decision.  The Hearing Committee
independent Sanction or in conjunction with actions taken shall render its decision within 21 days following the date
under subsection( c)( 1) above;      upon which the record is submitted to the Hearing

3)  Impose restitution and/ or costs as provided by Rules 506( i)      Committee or the date of the telephonic hearing ( if any),
and 0), either as an independent Sanction or in conjunction whichever is later.
with actions taken under subsections( c)( 1) or( c)( 2) above:   7)  Service of Decision.  The Hearing Committee chair shall

4)  Seek, in appropriate circumstances, transfer to disability enter an appropriate order reflecting the decision of the
inactive status under Rule 515;     Hearing Committee and file the same with the Clerk, who

5)  File Formal Charges, with concurrence of the Board of shall then serve the order upon Grievant, Respondent and

Commissioners; and/ or Bar Counsel.
6)  Petition for interim suspension, as provided in Rule 510.      8)  Effect of Hearing Committee Decision.  If the Hearing

Bar Counsel shall not recommend a disposition other than Committee' s decision results in no Sanction being imposed
dismissal without first providing the Respondent with written on the Respondent, its review of Bar Counsel' s disposition
notice of the substance of the matter and affording him or her the shall be final.    If the filing of Formal Charges is
opportunity to respond to the allegations. Bar Counsel shall also recommended by the Hearing Committee,  subsequent

provide written notice to the Grievant regarding the disposition of proceedings shall be processed as provided in Rule 511.
the matter stating the reasons for the action taken.  9)  Supreme Court Review.   If the Hearing Committee' s

d)  Request for Review.  Either the Grievant or Respondent may decision results in a Sanction being imposed on the
request review by a Hearing Committee of Bar Counsel' s Respondent, either the Grievant or Respondent may seek
disposition under subsections ( b)( 1), ( c)( 1), ( 2). or ( 3) in the Supreme Court review of the Hearing Committee' s decision.
following mamier:       A written petition for such review, stating the reasons for the

1)  Mode and Content of Request. A written request for such request, shall be filed with the Supreme Court, within 21
review, stating the reasons for the request, shall be sent to days of service of the Hearing Committee' s decision.  The
the Clerk of the Professional Conduct Board within 14 days petition shall contain a simple statement of the reasons the
following the receipt of notice by the Respondent or Grievant or Respondent believes that the Hearing
Grievant under subsection( c) of this Rule. Committee decision is clearly erroneous or arbitrary and

2)  Service of Request.  The Cleric shall send a copy of the capricious. Upon receipt of a petition under this subsection,
request for review to the Respondent or Grievant.  the Supreme Court may, in its sole discretion, order briefing,

3)  Assignment to Hearing Committee.   The Chair of the allow oral argument or decide the matter upon the petition
Professional Conduct Board shall appoint from among its before it.

approved membership a Hearing Committee to review the
matter.  Within 14 days of the assignment to a Hearing RULE 510. Interim Suspension
Committee, the Clerk shall notify the Grievant, Respondent
and Bar Counsel of the assignment. The Clerk shall forward    (

a)  Grounds.  The Supreme Court may enter an order of interim

a copy of the request for review, together with the file
suspension if:

1)  a Lawyer is convicted of a Serious Crime;


